TEA TREE GULLY CITY SOCCER CLUB
SOCIAL MEDIA POLICY

Version 2.0, February 2022

1. OUR COMMITTMENT

Tea Tree Gully City Soccer Club recognises the benefits of social media as an important tool to engage
with participants and supporters of soccer. Social media sites such as Facebook, Instagram, Twitter,
LinkedIn, YouTube, as well as forums and blogs can be very beneficial as communication tools.

This policy supports the responsible use of social media which includes players, club officials,
volunteers, and spectators. The aim is to establish standards of appropriate behaviour in the use of
social media platforms and to provide a safe and respectful environment for all participants and
stakeholders.

It is essential that the reputation of the Tea Tree Gully City Soccer Club and its members are not
affected by anyone misusing social media tools. This includes, but is not limited to, any disparaging
comments and or content that might be discriminatory, defamatory, harassing and bullying and any
unauthorised publications (including photographs and videos).

2. SCOPE

This policy applies to all Tea Tree Gully City Soccer Club members, players, club officials and volunteers
and covers all forms of social media.

Social media includes, but is not limited to, activities such as:

e Maintaining a profile page on social or business networking sites (such as Facebook, Twitter,
and LinkedIn).

e Content sharing (including platforms such as Instagram, Snapchat, and YouTube).

e Making comment on public and private web forums (message boards).

e Establishing, maintaining, or commenting on blogs for personal reasons; or

e Taking part in online votes and polls (even if anonymously).

The intent of this policy is to include anything posted online where information is shared that might
impact on the Tea Tree Gully City Soccer Club, affiliated associations, participants, and individuals.

3. PRINCIPLES

When posting any content to social media platforms, it should be assumed that the contents can be
traced back to the person that has posted the content. When referring to this Policy, we expect the
persons bound by it to adhere to the following principles:

e Social media should be considered as a public forum.

e Information posted on social media is public comment.

e Comments or contents should at no time be derogatory, discriminatory, abusive, bullying,
threatening or defamatory and will not be tolerated.
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e Comments or contents must not falsely misrepresent another person or damage the
reputation of another person.

e Comments or contents must respect and maintain the privacy of members.
e Comments or contents must not bring the club into disrepute.

o When using social media always consider the impact that a comment or content may have if
posted.

o No personal information about our members, players, club officials, volunteers and spectators
will be disclosed.

e Any electronic communication involving persons under the age of 18 years, must be directed
through the child’s parents/caregivers in advance of any postings to social media platforms.

4. BREACH OF POLICY

Members, players, club officials and volunteers who misuse social media tools for any disparaging
comments and or content that might be discriminatory, defamatory, harassing, bullying and any
unauthorised publications (including photographs and videos) may face disciplinary action as outlined
in our code of conduct policy.

Under certain circumstances, cyber bullying (i.e.: bullying that is carried out through an internet service
such as email, a chat room, discussion group, instant messaging, or website) is a criminal offence that
can be reported to the police.

In addition, members, players, club official and volunteers who publish false or misleading comments

about another person in the public domain (e.g., Facebook, YouTube, or Twitter) may be liable for
defamation.

5. ADMINISTRATION

This policy is administered by the Tea Tree Gully City Soccer Club Committee and will be reviewed
every two years and updated where applicable.

Version History

Version Date Description Next Review Date
1.0 July 2021 Adopted and endorsed by Committee July 2023
2.0 February 2022 | Adopted and endorsed by Committee July 2024
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